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In today’s fast-moving digital landscape, businesses need marketing automation that enhances
agility rather than restricting innovation. Act-On champions "Data Freedom” by enabling
seamless integrations, multi-instance support, and Al-powered omnichannel engagement—
giving marketers full control over their data and customer interactions. With an intuitive user
experience, scalable architecture, and a commitrment to open, flexible marketing, Act-On
empowers organizations to drive smarter, more personalized campaigns without vendor lock-in.
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Zhe® enhance communication, engagement, and operational efficiency. With a mobile-first approach,
i o Beekeeper ensures that frontline employees—who often lack access to traditional enterprise
What does true platform evolution lock like in HR tech? tools—can seamlessly connect, receive real-time translations, and access digital support. Key
In this 3Sixty Insights #HRTechChat, | connected with Heidi Barnett to innovations include Al oowered language translation for inclusive communication, manager
oolsto e operations and boost eng, ent, and sentiment analysis to
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This conversation highlights how:

- ApplicantPro reimagined its product strategy
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Listen to the full episode here: https://Inkd.in/e73T793C
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