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Jobvite, JazzHR, NXTThing RPO Join to Form Talent 

Acquisition Trifecta in Private Equity-Funded Maneuver 

 

What Happened 

With private equity backing from K1 Investment Management to fund 

the maneuver, Jobvite, JazzHR and NXTThing RPO have joined to 

form a new, combined organization. 

The Details 

The three vendors made their shared 

announcement in a press release dated 

April 26. Each brand will continue to operate 

independently, according to the 

announcement, as they combine efforts—

Jobvite’s in end-to-end talent acquisition 

technology for the enterprise, JazzHR’s in its recruiting technology 

for small- and medium-size businesses, and NXTThing’s as a 

recruitment process outsourcer. JazzHR CEO Pete Lamson assumes 

this role now for the entire new organization as Aman Brar 

transitions from his corresponding role at Jobvite to join the new 

entity’s Board of Directors to provide strategic direction. 

Factors at Play 

Myriad factors are at play in the market for 

talent acquisition services and technology. 

As for those most pertinent to the news at 

hand, until now there has not been a single 

entity capable of offering a range of both 

technology and outsourced services 

potentially applicable to talent acquisition 

for organizations of any size. 
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Factors at Play 

• Up to this point, no single entity could 
offer end-to-end TA technology and RPO 
potentially for all company sizes 

• A long tail of RPOs and startups or niche 
TA technology providers deliver 
hodgepodge of solutions challenging for 
hiring organizations to mix and match 

The Impact 

• New, single entity is now capable of 
providing end-to-end TA technology and 
RPO potentially for all company sizes 

• Long tail disruptors face challenge to 
innovate in fundamentally, suddenly 
altered competitive landscape where 
their existing specialization may no 
longer differentiate them 
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Each brand will continue 

to operate independently 

as they combine efforts. 

Until now, there has not 

been a single entity 

capable of offering a range 

of both technology and 

outsourced services 

potentially applicable to 

talent acquisition for 

organizations of any size. 
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This, of course, is why a long tail of technology 

startups, niche providers, and RPOs of various sizes 

and reach exists. In their respective realms, they 

have filled voids where no one provider has had the 

breadth of solutions to provide whatever the need 

may be. Furthermore, it is far from unheard-of, but 

services (RPOs) and technology for talent 

acquisition are apt to come from separate vendors, 

and when they are available as a package, the odds 

of the combination fitting the need decrease. 

The Impact 

With challenges to solve for in their talent acquisition, employers find 

themselves inundated with choices. Choice is not a bad thing, but it can 

slow decision-making as pressing needs in hiring arise and mount. This is 

especially true for organizations that need to explore both the 

technological and services side of the equation. And take employers that 

are simply interested in exploring their options. The same preponderance 

of choice is overwhelming and may dissuade them from considering the 

possibilities with any rigor or seriousness. 

“It’s a talent acquisition trifecta. Suddenly, with the 

union of Jobvite, JazzHR, and NXTThing, existing 

niche players and aspiring new entrants looking to 

disrupt talent acquisition face a different calculus 

inspiring and governing their innovations,” says Brent 

Skinner, 3Sixty Insights co-founder and director and 

principal analyst of the human capital management 

practice. 3Sixty Insights believes the development 

has the potential to hasten decision-making for 

organizations of any size seeking technology, a 

service, or both for talent acquisition. 
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A long tail of technology 

startups exists. In their 

respective realms, they 

have filled various voids 

where no one provider has 

had the breadth of 

solutions to provide. 

3Sixty Insights believes 

the development has the 

potential to hasten 

decision-making for 

organizations of any size 

seeking technology, a 

service, or both for 

talent acquisition. 

 

It’s a talent acquisition 

trifecta. Suddenly, with 

the union of Jobvite, 

JazzHR, and NXTThing, 

existing niche players and 

aspiring new entrants 

looking to disrupt talent 

acquisition face a 

different calculus 

inspiring and governing 

their innovations.      
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